
 

VILLAGE OF LYTTON 

COUNCIL REMUNERATION BYLAW NO. 709, 2022 

A BYLAW TO PROVIDE FOR THE PAYMENT OF REMUNERATION TO 

MAYOR AND COUNCIL 
 
 

 
The Council of the Village of Lytton, in open meeting  assembled, ENACTS AS FOLLOWS: 

 

 

1. This Bylaw may be cited for all purposes as the “Council Remuneration Bylaw No. 709, 2022”. 
 

2. COUNCIL REMUNERATION 

 
2.1  There shall be paid out of annual revenues an annual remuneration to Mayor and Council 

members as follows:  

 
(a) The annual remuneration for the Mayor for the discharge of the duties of office is $7,500 

per annum. 
 

(b) The annual remuneration for a Councillor for the discharge of duties of office is $5,000. 

 
(c) Effective January 1 of each year, Mayor and Council remuneration shall be increased by 

an amount equivalent to the percentage increase in the cumulative Consumer Price 
Index(CPI) for BC from the date of the last increase.  If the CPI for the preceding year is 
negative, the remuneration for the Mayor and Council will remain unchanged for the 
following year. 

 
(d) Mayor and Council will be paid on a quarterly basis. 

 
3. SEVERABILITY 

 
If any part, section, subsection, sentence, clause, phrase or word in his bylaw is held invalid by a 
Court of competent jurisdiction, the invalid portion will be severed, and the remainder of the bylaw 
will be deemed to be adopted without the severed part. 
 
 

4. REPEAL 

 
Bylaws 702, 654 and 601 are hereby repealed. 

 

GIVEN FIRST this 23 day of February 2022 

 SECOND AND THIRD READINGS  this  23 day of February 2022. 
 
ADOPTED this 9 day of  March, 2022 
 

 

 

Jan Polderman Leslie Groulx 
Mayor CAO/Corporate Officer 


